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Penelitian ini dibuat dengan maksud untuk menguji pengaruh keadilan organisasi organizational justice pada
keterikatan kerjawork engagement di PT XY Z. Selain itu, penelitian ini juga akan mengukur efek mediasi
dari memimpin diri sendiri self-leadership terhadap hubungan antara keadilan organisasi organizational
justice dan keterikatan kerjawork engagement . Penelitian ini merupakan penelitian deskriptif dengan single
cross-sectional design.Setelah dilakukannya penelitian kepada karyawan PT XY Z yang menjadi responden,
maka data diperoleh dan diolah, sehingga memperoleh hasil sebagai berikut: Pertama bahwa keadilan
organisas berdampak positif terhadap self-leadership dan keterikatan kerja pada karyawan PT XY Z. Kedua
self-leadership berdampak positif terhadap keterikatan kerja yang dimiliki karyawan PT XY Z. Ketiga adalah
self-leadership memediasi hubungan antara keadilan organisas dan keterikatan kerja pada PT XY Z.Kata
Kunci : organizational justice, work engagement, self-leadership <hr /> The purpose of this paper isto
examine the effect of organizational justice on work engagement and the mediating effect of employee rsquo
s self leadership on the relationship at PT XY Z. The research was a descriptive research with single cross
sectional design.After doing research to employees of PT XY Z as respondents, the data acquired and
processed. Finally getting results, that the results revealed the direct significant effect of organizational
justice on both self leadership and work engagement. Also, self leadership was found to have a significant
effect on work engagement as well as a partial mediating effect on the relationship between organizational
justice and employees rsquo work engagement on PT XY Z.Keywords organizational justice, work
engagement, self leadership
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