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Tesisini menggambarkan upaya yang dilakukan oleh pegiat disabilitas YDMI dalam memberikan
aksesibilitas bekerja di sektor formal bagi tenaga kerja disabilitas. Tesisini juga memberikan gambaran
kendala yang mereka hadapi dan aksesibilitas di tempat mereka bekerja. Tesisini dibuat berdasarkan
penelitian kualitatif dengan jenis penelitian deskriptif. Hasil penenelitian ini memberikan gambaran bahwa
upaya yang dilakukan oleh pegiat disabilitas dalam membuka aksesibilitas tenaga kerja disabilitas ke pasar
kerjaformal ternyata meliputi peran memfasilitasi, peran mendidik, peran representasional dan peran teknis.
Selain itu, tenaga kerja disabilitas menemui kendal a ketika mereka mengakses kerja yang dipaparkan dari
duasis yaitu faktor lingkungan dan personal. Setelah mereka mendapatkan pekerjaan, merekajuga
memaparkan aksesibilitas di tempat mereka bekerja, fisik dan non fisik. Hasil analisadalam tesisini
merekomendasikan pegiat disabilitas untuk mempertahankan jaringan yang telah mendukung kegiatan

Y DMI; menyalurkan kerja dan mengembangkan keterampilan di salah satu sektor, formal atau informal;
pengembangan kapasitas kepada penyandang disabilitas di daerah Tangerang terlebih dahulu; dan
meningkatkan komunikasi dengan pemberi kerja untuk mendapatkan informasi lowongan pekerjaan.

...... This study aims to analyze the efforts of disability activists at the Difabel Mandiri Indonesia Foundation
(DMIF) in providing access to disabled workers and to find out the obstacles experienced by persons with
disabilitiesto work in the formal sector. This research was conducted using a qualitative approach with a
descriptive research type. Data was collected using in-depth interview techniques involving two disability
activists, four persons with disabilities, one staff of the Tangerang City Social Service, and one employer.
The study results find that disability activistsin DMIF play afacilitating role, an educational role, a
representational role, and atechnical role. The obstacles faced are personal and environmental factors. After
they got ajob, they also explained the accessibility in their workplace, physical and non-physical. Based on
these results, the study recommends that disability activists maintain their networking with other
stakeholders; focus on distributing job vacancy information and develop skillsin one sector, formal or
informal; develop capacity building for persons with disabilities in the Tangerang area; and increase
communication with employers to obtain job vacancy information.
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