Uni versitas Indonesia Library >> U - Skripsi Menbership

Melalui Knowlege Sharing Sebagal Variabel Medias di lwan Tirta
Kantor Pusat = The Effect of Organizational Culture Towards
Employee Readiness to Change Through Knowledge Sharing as
Mediated Variablein PT Iwan TirtaHead Office

Nazila Dwi Rahmawati, author

Deskripsi Lengkap: https:/lib.ui.ac.id/detail 71d=20494220& |okasi=Iokal

Pengaruh Budaya og%anisasi Terhad%o Readiness to change Karyawan
g Senay

<b>ABSTRAK</b><br>

Penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi terhadap kesiapan karyawan untuk
berubah melalui knowledge sharing sebagai variabel mediasi di Kantor Pusat PT Iwan Tirta. Penelitian ini
menggunakan pendekatan kuantitatif dengan metode pengumpulan data melalui survei menggunakan
kuesioner yang disebarkan kepada karyawan non-mangjerial Kantor Pusat PT Iwan Tirta yang berjumlah 39
karyawan. Analisis hasil penelitian dilakukan melalui analisis deskriptif melalui visualisasi nilai mean dan
frekuens serta menggunakan tabulasi silang terhadap karakteristik responden dan masing-masing variabel
penelitian. Selain itu, analisisinferensial juga dilakukan untuk melihat pengaruh dan menguji hipotesis
penelitian melalui uji regresi linier sederhana dan berganda serta uji mediasi melalui tahapan uji kausal dan
sobel. Hasil penelitian ini menunjukkan bahwa budaya organisasi berpengaruh signifikan terhadap kesiapan
untuk berubah. Penelitian ini juga menunjukkan bahwa knowledge sharing secara parsial memediasi
pengaruh budaya organisasi terhadap kesiapan untuk berubah.

<br>

<b>ABSTRACT</b><br>

This study aims to analyze the influence of organizational culture on employee readiness to change through
knowledge sharing as a mediating variable at the Head Office of PT Iwan Tirta. This study uses a
guantitative approach with data collection methods through surveys using questionnaires distributed to non-
managerial employees of PT Iwan Tirta Head Office, totaling 39 employees. The analysis of the research
results was carried out through descriptive analysis through visualizing the mean and frequency values and
using cross tabulation on the characteristics of respondents and each research variable. In addition,
inferential analysis was also carried out to see the effect and test the research hypotheses through simple and
multiple linear regression tests and mediation tests through causal and sobel test stages. The results of this
study indicate that organizational culture has a significant effect on readiness to change. This study also
shows that knowledge sharing partially mediates the influence of organizational culture on readiness to
change.
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