
Universitas Indonesia Library >> UI - Skripsi Membership
 
Hubungan antara job insecurity dengan job performance: efek moderasi
dari work locus of control = Relationship between job insecurity and job
performance: the moderating effect of work locus of control
Rifa Tamara, author
Deskripsi Lengkap: https://lib.ui.ac.id/detail?id=20481684&lokasi=lokal 
------------------------------------------------------------------------------------------
Abstrak
 

Penelitian ini dilakukan untuk mengetahui apakah locus of control kerja dapat menjadi moderator dari

hubungan antara ketidakamanan kerja dengan kinerja kerja yang terdiri dari kinerja tugas dan perilaku

warga organisasi (OCB). Pengukuran ketidakamanan kerja menggunakan alat ukur milik Sverke et al.

(2004), pengukuran kinerja tugas menggunakan pengukuran kinerja penilaian sendiri dari Piccoli et al.

(2017), pengukuran OCB menggunakan alat ukur milik Smith et al. (1983), dan lokus kerja kontrol

pengukuran menggunakan Spector (1988) Lokus Kerja Skala Kontrol. Partisipan dalam penelitian ini ada

108 orang yang merupakan karyawan swasta berusia minimal 21 tahun dan telah bekerja setidaknya satu

tahun di perusahaan saat ini. Sampel dipilih menggunakan teknik convenience sampling.

Hasil penelitian menunjukkan locus of control kerja tidak memoderasi hubungan antara ketidakamanan

kerja dan kinerja tugas (JIxWLC = 0,0062; p> 0,05) dan OCB (JIxWLC = 0,0105; p> 0,05). Namun hasil

juga menunjukkan bahwa locus of control kerja adalah prediktor dari kinerja tugas. Selain itu, peran lokus

kerja tidak ditemukan kontrol yang signifikan antara hubungan ketidakamanan kerja dengan OCB. Dengan

demikian dapat dijadikan input bagi perusahaan bahwa locus of control karyawan merupakan salah satu

faktor yang cukup penting dan perlu diperhatikan dalam dunia kerja.

......This research was conducted to determine whether the work locus of control can be moderator of the

relationship between job insecurity with job performance consisting of tasks performance and organizational

citizenship behavior (OCB). Job insecurity measurement using measuring instruments belonging to Sverke

et al. (2004), task performance measurement using a self-rated performance measurement from Piccoli et al.

(2017), measurement OCB uses a measuring instrument belonging to Smith et al. (1983), and work locus of

measurement control uses Spector's (1988) Work Locus of Control Scale. Participant in this study there

were 108 people who were aged private employees a minimum of 21 years and have worked at least one

year in the company at this time. Sample chosen using convenience sampling technique.

The results showed work locus of control does not moderate the relationship between job insecurity and task

performance (JIxWLC = 0.0062; p> 0.05) and OCB (JIxWLC = 0.0105; p> 0.05). However the results also

showed that the work locus of control was a predictor from task performance. Besides that, the role of work

locus is not found of significant control between the job insecurity relationship with OCB. With thus can be

used as input for companies that employee locus of control is one factor that is quite important and needs to

be considered in the world work.
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