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<b>ABSTRAK</b><br>

Inefisiens birokrasi terbukti menghambat pertumbuhan ekonomi suatu negara. Kgjian terdahulu
menjelaskan infesiens birokrasi di Indonesia dapat diatast melalui budaya organisasi dan profesionalitas.
Meski demikian, hasil studi tersebut memiliki kekurangan, karenatidak melihat kaitan budaya organisas
dengan kelekatan sosial yang dapat meningkatkan kapasitas inovasi dari suatu organisasi. Profesionalitas
yang disebutkan pada studi sebelumnya pun tidak dirujuk dalam tekanan isomorfisma normatif. Oleh karena
itu, penelitian ini menjelaskan tekanan isomorfisma normatif sebagai anteseden terhadap pengaruh budaya
organisas dengan kelekatan sosial pada Otoritas Jasa Keuangan OJK. Penelitian ini dilakukan kepada
pegawal satuan kerja Departemen Keuangan DKEU, Departemen Learning and Assesment Centre DLAC
serta Departemen Organisasi dan SDM DOSM OJK dengan pendekatan kuantitatif melalui penyebaran
kuesioner. Penelitian ini memperlihatkan bahwa tekanan isomorfisma normatif dan budaya organisasi
memiliki bentuk hubungan positif pada Otoritas Jasa Keuangan. Serta, penelitian ini juga menunjukan
bahwa hubungan antara budaya organisas terhadap tingkat kelekatan sosial postif pada Otoritas Jasa
Keuangan.
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<b>ABSTRACT</b><br>

Bureaucratic inefficiency is proved to inhibit the economic growth of a country. Previous studies explain
bureaucratic inefficiency in Indonesia can be overcome through organizational culture and professionalism.
Nevertheless, the results of the studies have disadvantages, because they do not see the association of
organizational culture with social embeddedness that can increase the innovation capacity of an
organization. The professionalism mentioned in the previous studies were not referred to normative
isomorphism pressures. Therefore, this study describes normative isomorphism pressure as an antecedent to
the influence of organizational culture with social embeddedness to the Financial Services Authority
Otoritas Jasa Keuangan or OJK. This research was conducted to employees of Department of Financial
DKEU, Department of Learning and Assessment Center DLAC , and Department of Organization and
Human Resources DOSM with quantitative approach through questionnaires distribution. This study shows
that normative isomorphism pressures and organizational culture have a positive relationship on the
Financial Services Authority. This study also shows that the relationship between organizational culture and
social embeddedness also have been positive on the Financial Services Authority.
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