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Mangjemen kinerja merupakan suatu proses untuk meningkatkan kinerja pegawai dimana hasil dari proses
mangjemen kinerja akan digunakan dalam proses pendidikan dan pelatihan. Persepsi terhadap efektifitas
proses manajemen kinerjayang dimula dari pengembangan perencanaan kinerja pemantauan dan
monitoring kinerja serta penilaian kinerja akan mempengaruhi motivas pegawai dalam mengikuti diklat
teknis. Motivasi tersebut antara lain menambah pengetahuan dan keterampilan memperbaiki kompetensi dan
kinerja serta meningkatkan status dan peluang untuk mencapai kedudukan yang lebih tinggi. Penelitian ini
dilakukan pada 3 tiga unit kerja di kantor Kementerian Sekretariat Negara dengan tujuan untuk menganalisis
pengaruh persepsi tentang efektifitas mang emen kinerjaterhadap motivas dalam mengikuti diklat teknis.
Berdasarkan hasil survei oleh 100 responden tidak ditemukan pengaruh persepsi tentang efektifitas
mangjemen kinerjaterhadap motivas dalam mengikuti diklat teknis.

Performance management is a process to improve the employees performance where the main result of
performance management will be used in education and training process. The perception of the effectiveness
of the performance management process starting from the development of performance planning
performance monitoring and control and performance evaluation will influence the employees motivation in
joining technical education and training. That motivation will affect the employees to increase their
knowledge and skillsimprove their competence and performance and raise status and opportunitiesto
achieve higher positions. This research was conducted at three work units at the Ministry of State Secretariat
in order to analyse the influences of the perception of the performance management effectiveness to the
motivation in joining technical education and training. Based on the result survey of the 100 respondents
there was not found the influences of the perception of the performance management effectiveness to the
motivation in joining technical education and training.
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